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Washington's PFML programme includes several updates for 2026. 
Employers with 25 or more employees (previously, only employers with 
50 or more employees were required) are now required to provide job 
protection to employees taking WA PFML leave, and must maintain health 
insurance coverage for those employees as if they were still actively 
working, though employees may still be required to pay their share of the 
premium. The minimum leave increment has been reduced from eight 
hours to four hours. Additionally, employers are now permitted to count 
FMLA-protected leave against an employee's WA PFML job restoration 
period resulting in a maximum job protection 
period of 16 weeks (or 18 weeks in certain circumstances) within a 52-
week period when an employee takes leave that qualifies under both 
programmes. Employers must provide notice when FMLA leave is being 
counted against this period.632 

o District of Columbia. The Universal Paid Leave (UPL) began distributing 
benefits in October 2022. UPL allows up to 12 weeks of paid parental 
leave for a new-born, newly adopted, or newly placed foster child; 12 
weeks of family leave to care for a parent, spouse, child, domestic 
partner, grandparent, or sibling; 12 weeks of medical leave to address 

633 
Employees standing in loco parentis for a child can take leave to care for 
the child. The Act covers all private sector employees covered by the D.C. 
Unemployment Compensation Act. Self-employed individuals can opt in. 
Leave is job-protected, and benefit payments are 90 per cent of the 
empl  
2026.634  
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The One Big Beautiful Bill Act, enacted on 4 July 2025, made permanent a PFML 
tax credit that has been available since 2018 and two extensions through the end 
of 2025. Through 2025, the tax credit amount was determined solely based on 
wages paid to qualifying employees while on leave. Beginning in 2026, employers 
will have the additional option of calculating the credit based on premiums paid for 
an insured policy. The definition of a qualifying employee is also expanding. 
Through 2025, a qualifying employee was required to have at least 1 year of 
employment and earn less than 60 per cent of the highly compensated employee 
threshold. Beginning in 2026, the employee must also be regularly employed at 
least 20 hours per week, and while the one-year employment requirement remains 
the default, employers will have the option to reduce it to 6 months. 
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