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1. Current leave and other employment-related policies to 

support parents 
 
a. Maternity leave (responsibility of the Department for Business 

and Trade)562 
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562 See https://www.gov.uk/maternity-pay-leave. 
563 Conversion of currency undertaken for 20 July 2026, using:  
https://data.ecb.europa.eu/currency-converter. 
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564   See: https://www.gov.uk/shared-parental-leave-and-pay  
565   The total period that both parents can be on the shared leave together would be six 
months, although the policy does not stipulate that parents can both be on leave at the 
same time. Only one payment is given to the SPL couple to share whether on leave together 
or separately. 
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566 https://www.gov.uk/browse/visas-immigration/work-visas  
567https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachm
ent_data/file/583192/Permission-to-work-v7.pdf  
568 https://www.gov.uk/employment-status  
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 Married couples (including same-sex couples), civil partners, joint adopters, 

 
who share responsibility for the child  are all eligible for SPL. 
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b. Paternity leave (responsibility of the Department for Business 
and Trade)569 
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569 https://www.gov.uk/paternity-pay-leave  
570 Stipulated as such by the government, except if the father normally works 2 or 3 days 
per week, he would receive 4 or 6 days leave, and if the father works 7 days, he would 
receive 14 days. Available at: https://www.gov.uk/paternity-pay-leave/leave. 
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c. Parental leave (responsibility of the Department for Business and 
Trade) 
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571 www.gov.uk/parental-leave 
572 See https://www.gov.uk/parental-rights-responsibilities 
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 Providing they meet the eligibility criteria for Maternity leave, and its 
derivative Shared Parental Leave, an adoptive parent (or one of the parents 
in a joint adoption) is eligible for 52 weeks of adoption leave, paid at 90 per 

 average earnings for six weeks with no upper 
limit, then a flat-rate payment of either GBP£194.32 
cent of average gross weekly earnings (whichever is lower) for the next 33 
weeks. The remaining 13 weeks are unpaid. There is also a right to paid 
Paternity leave for an adopter not taking adoption leave (if they meet the 

 
573 Department for Business, Innovation and Skills (2014) The Fourth Work-Life Balance 
Employer Survey (BIS Research Paper No184), London: Department for Business, 
Innovation and Skills). Available at: 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/398557/
bis-14-1027-fourth-work-life-balance-employer-survey-2013.pdf 



 

543 
 

Paternity leave eligibility criteria). Adoptive parents are also eligible for 
unpaid Parental leave. 
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574 www.gov.uk/time-off-for-dependants 
575 Ibid. 
576
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577 https://www.gov.uk/tax-free-childcare  
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578 https://www.acas.org.uk/employment-rights-act-2025  
579 https://www.gov.uk/government/publications/next-steps-to-make-work-pay 
580 https://www.gov.uk/government/consultations/make-work-pay-enhanced-dismissal-
protections-for-pregnant-women-and-new-mothers 
581 https://www.lra.org.uk/Latest-News/ni-leading-way-parental-bereavement-leave-
and-pay-include-miscarriage 
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582 https://www.gov.uk/government/publications/next-steps-to-make-work-pay/next-
steps-to-make-work-pay-web-accessible-version  
583 https://www.gov.uk/carers-leave  
584 https://www.gov.uk/government/calls-for-evidence/parental-leave-and-pay-review-
call-for-evidence/parental-leave-and-pay-review-summary-of-existing-evidence#take-
up-of-leave  
585https://cls.ucl.ac.uk/cls-studies/millennium-cohort-study/, 
https://growingupinscotland.org.uk/ https://www.understandingsociety.ac.uk 


