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1. Current leave and other employment-related policies to 

support parents 
 
a. Maternity leave (     ) 

(responsibility of Ministry of Labour and Social Protection) 
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458 Conversion of currency undertaken for 20 July 2026, using: 
https://data.ecb.europa.eu/currency-converter 
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459 The Social Fund of Russia was established on 1 January 2023 after merging the Pension 
Fund and Social Security Fund of Russia.  



 

450 
 

 
 

 
 

 
 

 
 

  
 

  
 

 

 
 

 
 

 
 

 
  
  

 
 

 
 

 
 



 

451 
 

  
    

     
 

 
 

460

 
 

 
 

 
 

 
  
 

 
 

 
 

 
 

 

 
460 Subsistence level is established once a year and is 44.2 per cent of the median income 
in Russia for the previous year (considering the differentiation coefficient for each region). 

istence level.  
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 Every employee can apply to their employer for a flexible schedule, 
for example, an earlier start and an earlier end of the working day. 
However, the employer is not obliged to agree to the request.  

 Pregnant women and parents with a child under 14 years (or a disabled 
child under 18 years) can ask for shorter working hours, with a proportionate 
reduction in earnings, and the employer cannot refuse. Working on a part-
time basis does not entail any restrictions on the duration of the annual basic 
paid leave, the calculation of the length of service, and other labour rights 
for employees. 
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461 https://sfr.gov.ru/press_center/news~2025/11/05/276799 
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