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1. Current leave and other employment-related policies to 

support parents 
 
a. Maternity leave (responsibility of the Department of Social 

Protection)  
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b. Paternity leave (responsibility of the Department of Social 
Protection)  
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c(i) Parental leave (responsibility of the Department of Social 
Protection)  
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The maximum period of post-natal leave is 26 months, but this is either unpaid or 
paid at a low flat rate. All children from 2 years and 8 months old until they transfer 

-year period under the Early 
Childhood Care and Education programme (ECCE). However, this is not yet a legal 

has a place and is of the right age can take part (and enrolment rates are 96 per 
cent).  
 
Since 2019, all formal childcare places have been subsidised for children from 6 
months old through the National Childcare Scheme (NCS). These rates have been 

means-tested rate f

continuing shortage of places for under 1 year olds and, to a lesser degree, for 
under 2 year olds.255  
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