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1. Current leave and other employment-related policies to 

support parents 
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221  The present social security system, including statutory health insurance, officially came 
into being with the Ordinance of 4 October 1945 which aimed to cover all the so-called 

alth insurance 
(which represents the largest share of expenditures devoted to social protection), 
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pensions, family allowances, and insurance for work-related accidents and occupational 
illnesses. 
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222 Lefèvre, C., Pailhé, A. and Solaz, A. (2007) -Ils Leurs 

and Family], Population & Sociétés, 440(11) : 1-4.  
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223 See http://www.caf.fr/aides-et-services/s-informer-sur-les-aides/petite-
enfance/assurance-vieillesse-du-parent-au-foyer-avpf. 
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224 Pailhé, A., Solaz, A., Sponton, A. and Tô, M. (2026). Fathers Have Embraced Longer 
and More Flexible Paternity Leave. Population & Societies, 640(1), 1-4. Available online.  
225 Guedj, H. and Le Pape M.-
plus sanctuarisé par les pères via le congé de paternité
increasingly protected by fathers through paternity leave],  Etudes et Résultats, 1275. 
226  Pailhé, A., Solaz, A., Sponton, A. and Tô, M. (2026), Ibid.  
227 -Methods Approach to Grasp the 
Diversity of Mechanisms Behind Paternity Leave Non-Take- Population, vol.78, 1: 83-
116.  
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228 National Office for Family Allocations (CNAF) (2025), 
2025 [Report by the National Observatory for Early Childhood (ONAPE)]. Available online. 
229 

ILR Review, Vol.77, 1: 88-118. Prior to 2015, a 
parent was entitled to Parental leave allowance for one year for a first child, and up to 
three years for subsequent children. The reform designated 6 months of paid leave for 
first-time fathers and one year for subsequent children, while concurrently reducing the 
maximum duration of paid leave available to mothers. The reduction in the number of 
mothers receiving benefits was not compensated, likely due to the low amount of the 
allowance. 
230 National Office for Family Allocations (CNAF) (2024) 
2024 [Report by the National Observatory for Early Childhood (ONAPE)]. Available online. 
231 

ILR Review, Vol.77, 1: 88-118. 
232 Guergoat-
un impact hétérogène sur les mères et les pères selon les groupes sociaux et le contexte 

ers 
according to social groups and the local context], , Vol.134, 
2: 329-363.  
 


