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1. Current leave and other employment-related policies to 

support parents 
 
Note on terminology: a new leave scheme came into effect in August 2022 and 

evenly between parents. Names of the different types of leave are given in Finnish 
and Swedish. Finland is a bilingual country with a Swedish-speaking minority. 
 
a. Pregnancy leave (formerly Maternity leave, see note on 

terminology) (raskausvapaa/graviditetsledighet) (responsibility 
of the Ministry of Social Affairs and Health and the Ministry of 
Labour) 
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 Many collective agreements now include full pay during Pregnancy leave and 
part of Parental leave for both parents. According to a report on collective 
agreements covering the largest sectors in Finland195 there is considerable 
variation across sectors in the length of full pay during parenting leaves. 
Since the Parental leave reform in 2022, many collective agreements have 
been slow to update their clauses, often still favoring mothers with longer 
periods of fully paid Pregnancy and Parental leave compared to the fathers. 
A typical length of paid leave for mothers is about three months. There are 
however sectors where paid leave for fathers has been increased e.g. from 
one week to five weeks. During periods of full pay, the daily benefit is paid 
to the employer. However, as shown in the 2023 Labour Force Survey,196 
due to the high prevalence of fixed-term contracts for women of child-
bearing age, a high proportion of women giving birth do not have an effective 
employment contract; so not all women on leave (called Maternity leave in 
the old system) receive pay from the employer. In addition, according to a 
study by Kela on Family Leave Compensation paid to employers, around 
2020 in only a half of the started leaves (called Maternity leave in the old 
system) was the benefit paid to the employer (on the basis of the employer 
paying full wage for the employee during leave).197 

 
195 Kaunisto, T. (2024) Miten työehtosopimukset huomioivat perheet? Selvitys suurimpien 
alojen sopimuksista 2024 [How do collective labor agreements take families into account? 
A review of the biggest sectors' agreements 2024]. Monimuotoiset perheet -verkosto. 
Available at: Miten-tyoehtosopimukset-huomioivat-perheet-selvitys-2024.pdf 
196 Sutela, H., Viinikka, J. and Pärnänen, A. (2024) Työolot murrosten keskellä - 
Työolotutkimuksen tuloksia 1977-2023 [Working Conditions in Times of Change - Results 
of the Working Conditions Survey 1977-2023]. Tilastokeskus. 
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b. Paternity leave (isyysvapaa/faderskapsledighet) 
 

 
 

c. Parental leave (vanhempainvapaa/föräldraledighet) 
(responsibility of the Ministry of Social Affairs and Health and the 
Ministry of Labour) 

 
 

 
  
 

 
 

 
 

 

 
  
  
  

 
 

 
 

 

 
198Social Insurance Institution, statistical data Perhevapaakorvaus [Compensation for 
family leaves]. Available at: https://tietotarjotin.fi 
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kuntalisistä ja niiden maksuperusteista sekä palvelusetelistä 2024 [Municipal supplements 
of home care allowance and private care allowance and service vouchers], Helsinki: 
Kuntaliitto. 
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2. Relationship between leave policy and early   childhood 
education and care policy 

 

 
 

 
 

 
 
3. Changes in policy since April 2025 (including proposals 

currently under discussion) 
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4. Uptake of leave  
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201 1 to 18 days which can be taken while the mother is on leave. 
202 Miettinen, A. & Saarikallio-Torp, M. (2025). Perhevapaauudistus lisäsi isien itsenäistä 
vanhempainvapaiden käyttöä [Family Leave Reform 2022 increased fathers' use of 
independent parental leave (without the mother)]. Kela Tutkimusblogi 10.12.2025, 
available at: https://tietotarjotin.fi/tutkimusblogi/1305816/perhevapaauudistus-lisasi-
isien-itsenaista-vanhempainvapaiden-kayttoa 
203 Saarikallio-Torp, M., Lammi-

-Taskula, J., Miettinen, 
A., Närvi, J. and Saarikallio-Torp, M. (eds.) Perhevapaat ja työn ja perheen 
yhteensovittaminen muuttuvassa työelämässä [Parenting leaves and the reconciliation of 
work and family in changing working life], Helsinki: Kela. 
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205 The Social Insurance Institution (Kela), statistical database (Kelasto): Allowances for 
parents: Number of recipients and allowances paid out 2022  
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Trends and socioeconomic determinants in the use of 
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A., Närvi, J. and Saarikallio-Torp, M. (eds.) Perhevapaat ja työn ja perheen 
yhteensovittaminen muuttuvassa työelämässä [Parenting leaves and the reconciliation of 
work and family in changing working life], Helsinki: Kela. 
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