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Note on total leave period.  
 
The Danish system distinguishes between leave entitlements (time off work) and 
benefit entitlements (weeks with payment). These do not correspond one-to-one. 
While each parent has the right to 24 weeks of leave after birth, benefit entitlement 
consists of 32 weeks of parental leave benefits per family (transferable between 
parents) and 11 weeks of non-transferable benefit entitlement for each parent (i.e. 
32+11+11 weeks), but with some overlap. 
 
As a result, not all leave weeks are necessarily paid, and the number of weeks with 
full benefit depends on how parents allocate the shared benefit period. The 
maximum leave period with benefit is normally 48 weeks per family.  
 
The full leave period with benefits is composed as follows(see Figure 1): 
 2 weeks non-transferable leave after birth for each parent (Maternity and 

Paternity/co-mother leave) and a further 9 weeks of non-transferable, leave for 
each parent (Parental leave). This means that in total there are 11 weeks of 
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non-transferable leave with benefits for each parent after birth (marked with 
green in the figure). 

 13 weeks transferable leave for each parent (for the mother eight weeks 
Maternity and five weeks Parental leave, and for the father 8 weeks of Paternity 
and five weeks of Parental leave)  

 In addition, there are 4 weeks non-transferable, earmarked leave with benefits 
prior to the birth for the mother (Pregnancy leave). 

 

Figure 1. Composition of leave periods with benefits, mother and father

 

 

a. Pregnancy and Maternity leave (Graviditets og   fødselsorlov: see 
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176 Conversion of currency undertaken for 20 July 2026, using:  
https://data.ecb.europa.eu/currency-converter. 
177 https://www.borger.dk/arbejde-dagpenge-ferie/Dagpenge-kontanthjaelp-og-
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a) Paternity/co-mother leave (Fædre/medmoderorlov: see 
)  
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b) Parental leave (Forældreorlov: see 
(responsibility of the Ministry of Labour)  
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180 http://kooperationen.dk/media/69502/CO-Industriens-Overenskomst-2014-2017.pdf 
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