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1. Current leave and other employment-related policies to 

support parents 
 

a. Maternity leave (materska dovolena) (responsibility of the Social 
Security system) 

 
 

 
 

 
  

 
 

 
 

 174  
 

 
  
 

 
 

 
 

  

 
173  
Arnalds, A., Kaufman, G., Koslowski, A., Moss, P. and Valentova, M. (eds.) International 
Review of Leave Policies and Research 2026. Available at: 
https://www.leavenetwork.org/annual-review-reports/ 
174

 
 



 

182 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

  
 

 
 

 
 

  
 

 
 

  
 

b. Paternity leave 
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c. Parental leave (rodicovska dovolena) (responsibility of the Ministry of 

Work and Social Affairs)  
 

 
 

 
 

 
 

 
 

 
  

 
  



 

184 
 

 
  
  
  
  

 
 

 
 The choice of the amount of Parental Allowance can be changed once every 

3 months. 
 Parents on leave can work without any limitation, but as they cannot make 

use of public childcare facilities, they are then responsible to ensure the care 
of the child by another person. 

 Both parents can take Parental leave at the same time, but only one of them 
is entitled to the Parental Allowance. They can alternate in receiving the 
benefit as often they want. 
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An amendment to the Labour Code effective from 1 June 2025 allows employees 
on Parental leave to conclude agreements on work performed outside the 

same type of work. This removes previous legal constraints and enables parents 
to earn additional income while maintaining their employment relationship. 
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Legislation on Parental leave (so that fathers could take leave) was introduced in 
1990, but truly equal conditions for both parents were not introduced until January 
2001. However, the number of men receiving the parental benefit (Parental 
Allowance), in comparison to women, has remained negligible: in 2001, men 
accounted for 0.77 per cent of recipients of this benefit, and subsequently there 
was a slight increase, but only to 0.99 per cent in 2003, 1.4 per cent in 2006 and 
1.5 per cent in 2008, when 5,724 men received the parental benefit (for context, 
375,876 women recieved the benefit in that year). Since 2008, however, there 
have been no further increase: in 2010, 4,986 men received the parental benefit, 
compared with 328,777 women (i.e., 1.5 per cent of recipients were men, the 
same proportion as in 2008). Since 2011 a slight and continous increase is 
apparent. In 2015, 5,100 men received the parental benefit (i.e., 1.8 per cent of 
all recipients) and in 2016, 5,200 men received the parental benefit (i.e., 1.9 per 
cent of all recipients). Currently the proportion of men drawing parental allowance 
is close to 2 per cent. Men accounted for 5,046 recipients (1.89 per cent) in 2023 
and 5,172 recipients (2.11 per cent) in 2024. This represents only a modest 
increase compared with 2019 (4,960; 1.74 per cent) and 2022 (5,002; 1.77 per 
cent). 
 
There is no information about how long women or men take Parental leave for. It 

(when their entitlement to leave, although not the benefit, ends) as they prefer 
not to lose their jobs. 

  


