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1. Current leave and other employment-related policies to 

support parents 
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161 See: https://podaci.dzs.hr/2025/hr/97037 .  
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b. Paternity leave ( ) (responsibility of the Ministry of 

Demography and Immigration) 
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162 https://www.zakon.hr/z/732/Zakon-o- per centC5 per centBEivotnom-partnerstvu-
osoba-istog-spola 
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c. Parental leave (roditeljski dopust) / Parental exemption from work 
( ) / Parental care for the child (roditeljska 

) (responsibility of the Ministry of 
Demography and Immigration) 
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d. Childcare leave or career breaks 
 

 

 
 

e. Other types of leave and flexible working 
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165 -related policy development in 
post-Yugoslav countries', Journal of European Social Policy, Vol.32, 3: 270 286. Available 
at: https://doi.org/10.1177/09589287221088167 
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166https://www.prs.hr/application/uploads/Izvjes%CC%8Cc%CC%81e_PRS_2025.pdf  
167 Ibid. 
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168 Ibid. 
169 The data on uptake of the non-transferable part of Parental leave have only been made 
public in 2025 during the public consultation process regarding amendments to the Act on 
Maternity and Parental Benefits, and show that since 2020 the instances of fathers's use 
have consistently made up over 96 per cent, steadily raising from 4,504 in 2020 to 17,609 
in 2025 (data also available in the following report: 
https://www.prs.hr/application/uploads/Izvjes%CC%8Cc%CC%81e_PRS_2025.pdf)  
170 Ibid. 


