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1. Current leave and other employment-related policies to 

support parents 
 
a. Maternity leave (Mutterschutz) (responsibility of Federal Ministry 

of Social Affairs, Health, Care and Consumer Protection) 
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(i.e. as biological, adoptive, or foster parents), partnership status, or sexual 
orientation. Only legal residence in Austria (not citizenship) and a shared 
household of both parents and the child is required in order to obtain this 
form of Paternity leave. 

 Other collective agreements may provide a few days of special leave for 
fathers immediately after the birth of a child, during which time fathers 
receive full earnings replacement. 
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 All employed parents are entitled to take Parental leave, regardless of their 
parental status (i.e. as biological, adoptive, or foster parents), partnership 
status, or sexual orientation. The employer cannot refuse parental leave.  

 A permanent (at least 91 days) joint household with the child and identical 
main legal residence at this address in Austria is required (not citizenship) 
in order to obtain Parental leave.  
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Additional note (e.g. employer exclusions or rights to postpone)  
 

 Each parent has the possibility of postponing three months of Parental leave, 
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