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In Australia, minimum employment conditions for most employees are set by 
national (Federal) legislation (including unpaid Parental leave, Parental Leave Pay). 

which are industrial instruments covering specific industries or occupations 
determined by industrial tribunals. Conditions may also be extended in collective 
agreements (called Enterprise Agreements) and in employer or company policies. 
 
For comparisons with other countries in this review on leave provision and early 
childhood education and care services, please see the cross-country tables at the 
front of the review (also available individually on the Leave Network website). To 
contact authors of country notes, see the members page on the Leave Network 
website. 

 
1. Current leave and other employment-related policies to 

support parents 
 

 
 

  
 

 
 

 
  

 
 

 

 
42 Please cite as: Baird, M., Hamilton, M., and Heron, A. 

 Arnalds, A. A., Kaufman, G., Koslowski, A., Moss, P. and Valentova, M. 
(eds.) International Review of Leave Policies and Research 2026. Available 
at: https://www.leavenetwork.org/annual-review-reports/ 
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 A National Employment Standard in the Fair Work Act 2009 provides each 
working parent who meets the eligibility requirements with an entitlement 

unpaid job protected Parental leave. This is an individual 
entitlement that (apart from the exception noted below) cannot be taken by 
both parents simultaneously. If both parents are entitled to this leave, they 
could each take 12 months sequentially, with a maximum of 24 months 
available for a working couple per birth. If one parent takes less than their 
entitlement, the other parent can request to extend their leave by an 
equivalent amount (up to 12 months extra, if their partner takes no leave). 
Such an extension is only possible if the employer agrees. An employer has 
the right to refuse if the additional leave does not fit with the operational 
requirements of the business. Any agreement for an additional period of 
leave beyond the first 12 months will reduce t
entitlement by an equivalent amount. All leave must be taken within 24 

of the birth or adoption of the child, or from up to 6 weeks before the 
expected date of birth of the child, or earlier if the employer agrees.43  

 When both members of a couple are entitled to unpaid Parental leave under 
the National Employment Standard, they can take 8 weeks of this leave at 
the same time. 

 Employers are able to provide their own paid parental leave schemes in 
addition to the government scheme or to top it up, usually referring to the 
payment level. The duration of these employer schemes varies considerably 
between organisations. Where employers have their own schemes they 
usually pay at replacement wage levels, but may also top up the difference 
between the government payment and the employee usual pay.  

 
 

 
 120 days or 24 weeks (based on a 5-day work week) of Parental Leave Pay 

is available under the Paid Parental Leave Act 2010. This is legislated to rise 
to 26 weeks (130 days) on 1 July 2026.   

 
43 The 
which is available to an employee with a pregnancy-related illness or whose pregnancy 
ends after 12 weeks of gestation otherwise than in the birth of a living child, although not 

further details, see 1c, Variation in leave due to child or family reasons. 
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44 Conversion of currency undertaken for 20 July 2026, using: 
https://data.ecb.europa.eu/currency-converter. 
45 How much Parental Leave Pay you can get - Parental Leave Pay - Services Australia 
46 Employers are required to deliver the payment when it is for Australia-based employees 
who have worked with them for 12 months before the expected date of birth or adoption, 
who will be with them for their Parental Leave Pay period and who are expected to receive 
at least eight weeks of Parental Leave Pay. 
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48National Data Explorer | WGEA Gender Equality data  Accessed 8 March 2026 
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49 In the state of New South Wales, public servants who work 4 hours or more per day 
have a right to two 30-minute breaks and those working less than 4 hours per day have a 
right to one 30-minute break.  
50 

 National Review - Report: 116. Available at:  
https://www.humanrights.gov.au/sites/default/files/document/publication/SWP_Report_2
014.pdf 
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51WGEA, Data Explorer: http://data.wgea.gov.au/industries/1#carers_content 
52 WGEA (2022) . 
53 Australian Fair Work Ombudsman (2026) Flexible Working Arrangements. Available at:  
https://www.fairwork.gov.au/employment-conditions/flexibility-in-the-workplace/flexible-
working-arrangements#who-can-request 
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3. Changes in policy since April 2025 (including proposals 

currently under discussion) 
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54 Child Care Subsidy changes - Child Care Subsidy - Services Australia 
55 https://www.servicesaustralia.gov.au/parental-leave-pay-for-child-born-or-adopted-
from-1-july-2023 
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57 Department of Social Services Annual Report 2024-25 p 2, p 31 and p 52.  


