
27

     

  

   

3

  

 

 
3 Later changes that are under way but not yet enacted will be included in forthcoming review(s). In many countries, there are also on-going 
discussions about policy reforms, which have not been decided upon yet; these discussions are portrayed in the policy changes sections of each 
country note.
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Table 6: Overview of leave policy changes in 2025/26   

 Maternity leave  Paternity leave  Parental leave  Statutory other leave 
measures  

Argentina        o flexible working 
arrangements 

Australia  
  

 expanded parental leave 
pay duration 

o recalibration of the income 
ceiling at which parental leave 
payment cuts out 

  

Austria    
  

 

Belgium          

Bosnia and Herzegovina      

Brazil          

Bulgaria  o the maternity leave benefit 
is suspended if the parent 
receiving it works under a 
second employment contract 

o the paternity leave benefit 
is suspended if the parent 
receiving it works under a 
second employment contract 

o the parental leave benefit is 
suspended if the parent 
receiving it works under a 
second employment contract 

 Period for requesting 
temporary flexible working 
arrangements  

Canada          

Canada: Quebec 
    

China         
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 Maternity leave  Paternity leave  Parental leave  Statutory other leave 
measures  

Chile  increase in the minimum 
daily subsidy floor (link to the 
minimum wage rise)   

 
  

 

Colombia          

Costa Rica     

Croatia   additional pension insurance 
period  

    sickness leave benefit 

Cyprus   increase in maternity leave 
benefit, which depends on the 
number of dependents in the 
family 

   increase in the number of 
weeks of paid parental leave, 
depending on the number of 
children 

  cash-for-care benefit  

Czech Republic        multiple births: parental 
benefit doubled, replacing the 
previous 1.5 multiplier 

 

Denmark      o hospitalised newborn 
extension (paid parental leave 
can be extended up to 12 
months) 

 benefit ceiling increase  

 bereavement benefit 
eligibility 

o sick-child leave (CA) 

o DA Barsel ceiling   

Estonia   upper ceiling on maternity 
leave benefit introduced   

 upper ceiling   upper ceiling 

 full parental benefit if a 
parent is working    

 

Finland      

France  
  

  introduction of 
an additional paid parental 
leave of one to two months 
for each parent 

2026)  
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 Maternity leave  Paternity leave  Parental leave  Statutory other leave 
measures  

Germany   extension of maternity 
protection to miscarriages  

   further reduction of the 
income limit (eligibility 
criterion) 

 restriction of simultaneous 
receipt of benefits for full-
time leave for both parents 

x cash-for-care benefits in 
Bavaria 

Greece   expansion of post-natal 
portion for foster mothers  

 

  

o benefit level due to 
minimum wage increase 
o tax-exempt and non-
seizable 

 leave for public sector 
employees who have the 
exclusive care of a child

Hungary   personal income tax is not 
paid on leave benefit 

  personal income tax is not 
paid on leave benefit 

 

Iceland     extension of leave in case of 
multiple births  

 

 

Ireland      

Israel      fathers can use sickness 
leave if a newborn is 
hospitalised  

Italy    mandatory leave for an 
intentional parent in a same-
sex couple 

 mandatory leave for an 
intentional parent in a same-
sex couple 

O the extension in the age 
limit 

O the extension in the age 
limit and in the number of 
days of unpaid leave for sick 
children 

Japan      

Korea   benefit height  benefit height 

o prolongation of the taking-
up period  

 
 5 days for miscarriage and 

stillbirth for fathers (from 
September 2026)  

Kosovo   benefit height    
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 Maternity leave  Paternity leave  Parental leave  Statutory other leave 
measures  

Latvia     benefit payment period 
extended for parents with 
preterm children 

O additional eligibility criteria  

 increase in childcare 
allowance 

 

Lithuania      

Luxembourg      
 

  
Malta         pregnancy injury leave  

 special parental 
bereavement leave   

 neo-natal care leave

 miscarriage leave  

 flexible working   
Mexico          

Netherlands          

New Zealand          

Norway      
 

  

Poland  
 

      

Portugal      

Romania      10% health care 
contribution needs to be paid 
on parental benefits 

 

Russian Federation       

Serbia  
 

      

Slovakia   benefit level  benefit level  benefit level  benefit level (sickness leave 
 to take care of a sick 
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 Maternity leave  Paternity leave  Parental leave  Statutory other leave 
measures  

relative, long-term care 
benefit) 

Slovenia   
  

15 days of leave for foster 
parents of a child 8-15 

 

South Africa  
    

Spain   leave length (3 weeks; 13 
weeks for lone parents) 

 flat rate benefit for all 
employed women who do not 
meet eligibility requirements 
extended in case of adoption 
and foster care 

 leave length (3 weeks; 13 
weeks for lone parents) 

 flat rate benefit for all 
second parents who do not 
meet eligibility requirements 
extended in case of adoption 
and foster care 

  

Sweden       

Switzerland       

Türkiye      

United Kingdom    o 
employees to leave (but not 
payment)   

o 
employees to leave (but not 
payment)   

 

United States      availability at the state level  made permanent 
an employer PFML tax 
credit and expanded the 
definition of qualified 
employee, allowing increased 
access  

Uruguay     lenght     

Vietnam   leave length for the 2nd 
child (1 week) 

 maternity allowance for 
voluntary social insurance 
contributors  

 leave length for the 2nd 
child (1 week) 

   benefit for stillbirths 
or fetal death after a 22-week 
pregnancy   


